“Every day we search
new candidate profiles
for high-quality matches
to your jobs, and alert
you when great matches
are found.”

RO UIETAGENT

Automated high-quality candidate matching




What you get with QuietAgent QuietAgent Overview




The QuietAgent technology

QuietAgent Overview

) D

Sophisticated 140-point 2
job matching technology

instantly matches the best
candidates based on education,
experience, skills, competencies
and working styles

Matches are two-way -
meaning you only see highly
matched candidates who are
qualified and interested in your
jobs

It continually monitors the
database for new highly
matched candidates to
significantly reduce your recruiter
workload

Anonymity means you only
work with the few candidates you
choose — unqualified candidates
cannot apply




Services: Job posting and matching QuietAgent Overview

We automatically take the
jobs posted on your ATS

We create a shortlist of only
the best qualified and mutually
interested candidates

We immediately match your
job posting to every job seeker In
our database using our 140-point
match process

We send this shortlist to
your recruiters and alert the
candidates to ensure their
resume is up-to-date




Services: Search our resume database QuietAgent Overview

Search our database in 40
seconds using our proprietary
140-point matching system

Shortlists contain only the
exactly qualified candidates who
are mutually interested in your
job

Instantly shortlist the best
candidates based on
education, experience, skKills,
competencies and working styles

Invite the ones you like to
talk, or auto-send them to your
ATS so they can apply to your
open job




Where do we get candidates? QuietAgent Overview

The Fortune 500 gets millions of job candidates they cannot hire — they send these
‘excess job candidates’ to our database

Fortune 500 companies currently refer over 55,000 candidates each month to our
database (see www.AllianceQ.com)
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3 Passive “In-Work” candidates also join every day at www.QuietAgent.com




Our database size QuietAgent Overview

Today (July 2009) 25,000 new
Fortune 500 candidates join our database .
each month.
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* These numbers are based on our current growth rate and the committed candidate referrals
from the Fortune 500 we've already signed (see www.AllianceQ.com)




What else? QuietAgent Overview

Set up ‘Target Searches’ Set up ‘Open Searches’ that search

that continually keep an and automatically invite high-quality
eye out for your matches to apply to your volume

hard-to-fill roles roles

Every day we match all new candidates and updated resumes in our
database to your jobs, and can:

K% Alert your recruiters when: New matches are found; Better matches are found.

‘ﬁ Automatically send the best new matches (based on your definition of ‘best’)
to an open job on your company ATS

Free benchmarking lets you:

¥y Recruit against your “A” employees

<§ Measure to the US DOL candidate standard (O*Net)




“Every day we search new candidate profiles for
high-quality matches to your jobs, and alert you when
great matches are found.”

RO UIETAGENT

Automated high-quality candidate matching




